28.0330 LET 3 Traditional Schedule

28.03300 LET 3 (Traditional) 1** Semester, Advanced L eader ship and Principles of
Management

COURSE DESCRIPTION: This course includes classroom ingtruction and laboratory
ingtruction expanding on the skillstaught in LET 1 - 2. This course alows cadets to
investigate the interrelationships of the services while it continues to build their

leadership development and decisiont making skills. It indudes negotiation skills and
management principles. It emphasizes staff procedures and provides opportunities to
handle various |leedership Stuations. The research, identification, planning, and

execution of service learning activities are included. The performance sandardsin this
course are based on the performance standards identified in the curriculum for the US
Army JROTC. Successful completion of &t least three units of credit in the Army JROTC
program will quaify the student for advanced placement in a college ROTC program or
accderated promotion in the military service.

COURSE PREREQUISITES: LET 2

The Department of Defense

1. Examinethe misson of the Department of Defense (DaD).

2. Identify the four mgor responghilities inherent to DoD’ s mission and relate how
they individudly and collectivey contribute to its accomplishment.

3. Identify the mgor dements of DoD.

4.  Explain the meaning of Civilian control over the military, include which postions
in DoD are under civilian contral.

5.  Explainthe rdaionship of the Joint Chiefs of Staff to DoD, its composition; who
heads it and how its missions compare to those of the DoD.

The Army Part 1 - The Active Army

6. ldentify two Congressond acts that have impact on organizationa Structure of
Armed Forces and describe three provisions of each act.

7. ldentify the Congressond act that provides basis for recent organization of Army.

8.  ldentify the fundamental misson and three roles of the Army.

9. Identify the primary mission of the active Army and five ways it contributes to
domestic affairs.

10. Identify two mgor Army commands, include the command that manages the
JROTC program.

11. ldentify three categories under which the Army classifies its branches.

12. Describe the basic/specid branches of the Army, and classfy them by category.

13. Identify two non-accession branches of the Army.

The Army Part 2 - The Reserve Components

14.  Identify the primary missons of the Army Nationd Guard and the Army Reserve.

15. Contrast the mgjor types of unitsthe Army Nationd Guard and the Army Reserve
contribute to the Army force.

16. Identify the three categories of the Army Reserve.
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The U.S. Navy

17.

18.

19.
20.
21.
22.

Identify the document where the Founding Fathers provided for the establishment
of the Navy.

State the overdl misson of the Navy and the four primary missions during times of
war.

Examine the primary misson of the Navy in relation to the Department of Defense.
Describe the organization of the Navy.

Contrast the Operating Forces to the Shore Establishment.

Ligt the three components of the Nava Reserve Force.

TheU.S. Air Force

23.
24,
25.
26.
27.

28.
29.

Identify the Act that separated the Army Air Force from the Army and created the
U.S. Air Force.

State the overdl misson of the Air Force and the six core competencies and five
pillarsin support of the nation’ s interests.

Examine the primary misson of the Air Force in rdation to the Department of
Defense

Describe the nine Air Force commands.

List the capabilities of the Force Structure,

List the two components of the Air Force Reserve.

Describe the misson of the Air Force Reserves.

TheU.S. Marine Corps

30.
31
32.
33.
34.
35.

State where the Marine Corps can be found in the Department of Defense.

State the present day mission of the Marine Corps.

List the strategic concept of the Marines.

Describe the four attributes that distinguish the Marine Corps from other services.
Describe the organization of the Marine Corps.

List the Reserve components of the Marine Corps.

TheU.S. Coast Guard and U.S. Merchant Marine

36.
37.
38.
39.
40.
41.
42.

Ligt the five federd agencies that were amagamated to create the Coast Guard.
State the misson of the Coast Guard and the five operating goals.

State the two cabinet level departments to which the Coast Guard answers,
List when the Coast Guard answers to each department.

Describe the organization of the Coast Guard.

List the three components of the Coast Guard Total Force.

Outline the role of the Merchant Marine in the defense of the nation.

Goal Setting

43.
44,
45.

46.

Demondirate the vaue of god setting for task achievement.

Demondrate the positive role of aleader in developing the mativation to achieve.
Describe individual and smdl group god-setting behavior and achievement
motivation.

Describe fedings and outcomes of winning and losing.

Performance Indicators

47.

Review the leadership dimensions of the BE, KNOW, DO modd.
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48.

Use the counseling process and BE, KNOW, DO mode as an assessment and
counseling toal.

Negotiating

49,

50.

51

Explore the element of trust between group members and the effects of the betrayd
of trust.

Demondtrate the effects of competition and collaboration in intergroup
relationships.

Study the effects of win-lose, win-win, and lose-lose srategies in negotiations
between groups.

Decison Making and Problem Solving

52.
53.

Anayze some aspects of cooperation in solving a group problem.
Describe behaviors that may contribute toward or obstruct the solving of a group
problem.

Planning

54.
55.
56.
57.

[llustrate the need to plan adequately.

Describe the four-step planning process.

Explain how to create one type of plan.

Describe different styles of andyzing data and of drawing conclusions from data

Basc Command and Staff Principles

58.
59.
60.
61.
62.
63.
64.
65.

66.

Describe the concept of command by comparing: command authority to commeand
respongibility, and staff relationships to command authority/chain of command.
Describe the primary importance of a taff and four reasons why commanders
organize agtaff.

Describe delegation of authority and identify at least three command functions that
should remain with the commander.

Describe four staff responghbilities and three common procedures that staff officers
use to coordinate staff actions.

Compare the three types of staffs and their relationship to the commander.
Describe the nine-step sequence of command and staff actions in the correct order.
Describe the scope and purpose of the commander’ s estimate.

Describe the procedures and personnel requirements necessary to conduct a regular
or specid meeting.

Demongtrate command and staff principles while performing the respongbilities
and duties of an earned leadership position within your cadet battaion.

Forming, I nspecting, and Dismissing the Battalion

67.

68.

69.

70.

Identify the different types of battaion formations and relate specific commands to
them.

Demondtrate correct responses to the commands for forming and dismissing the
battalion.

Demondtrate correct responses to the commands for forming for inspection,
ingpecting the battaion, ingpecting with arms, and completing the ingpections.
Identify the locations of the key platoon, company, and battalion personnd in
battalion formations.
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71. Demondrate leedership skills and abilities while performing the duties and
respongbilities in an assgned command or staff position.

Finding Solutions— M ediation
72. Practice mediation techniques.

73. Differentiate between arbitration and mediation.
74. Sdect three drategies for controlling your anger.
75. Indicate two techniques that you can incorporate in your life to reduce conflict.

Orientation to Service Learning

76. Determine ways to make a difference to someone, the community or the world.

77. Exploreteam dynamics, what roles and responsbilities are needed to get ajob
done.

78. Discuss reasons why providing service isimportant.

79. Define sarvice learning and its components.

Plan and Train for Your Exploratory Project

80. Determine an exploratory project.

81. Identify stepsto conduct a proper service learning experience.
82. Plan essentid facets of an exploratory project.

83. Preparefor different circumstances and/or outcomes.

Project Reflection and I ntegration

84. Evduate exploratory project experience.

85. Determine ways the class made a difference.

86. Discussthe importance of service.

87. Identify waysto integrate service learning with the JROTC curriculum.
88. Create examplesof high sarvicehigh integration.

89. Complete a service learning project.

Command and Staff Principles

90. Demondgrate Command and Staff principles while continuing to perform the
respongbilities and duties of an earned leadership position.

Presenting Instruction
90. Assgintheingruction of ROTC I and Il.
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28.03301 LET 3 (Traditional) 2" Semester, Advanced L ife Skills, Orienteering and
History

COURSE DESCRIPTION: This course includes classroom ingtruction and laboratory
ingruction expanding on the skills taught in LET 1- 2 and LET 3 1% Semester.
This course gives cadets the opportunity to apply basic concepts of career
exploration strategies and planning. Ingtructs on the creation of career portfolios
and plansfor college or work. Financid management principlesincluding
investing, credit, and insurance are sudied in depth.  Skills for orienteering and/or
land navigation are developed. Includes sudiesin the federa judicid system and
how historical events shaped socia systems. The performance standardsin this
course are based on the performance standards identified in the curriculum for the
USArmy JROTC. Successful completion of at least three units of credit in the
Army JROTC program will qudify the student for advanced placement in a college
ROTC program or accelerated promotion in the military service.

COURSE PREREQUISITES: LET 3 (Traditional), 1% Semester

Career Exploration Strategy

Identify personal strengths and interests and link them to possible career paths.
Explain the difference between ajob and a career.

Identify the teps in developing a career exploration Strategy.

Conduct career exploration using the techniques identified.

Identify waysin which effective career exploration relates to persona growth and
career development.

aghhowbdE

Career Development Portfolio

6. Explanwhy developing and maintaining a career development portfolio is
important.

7.  Create apersonalized career development portfolio that contains documentation on
educationd development and career exploration and planning.

8.  Identify specific items of persond interest that best represent achievements and
goals.

9. Complete an employment gpplication, sdf-andysis, resume, Persond Skills Map
and a school-to-work checklist for your portfolio.

Civilian Career Opportunities

10. ldentify jobs/careers of interest.

11. Research specific career information.

12. Determine qudifications and education/training necessary for desired career.
13. Andyze future job trends.

Military Career Opportunities

14. Explainthe difference between the three career paths available in the U.S. Armed
Forces.

15. ldentify four ways to become a commissioned officer.
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16. ldentify basic enligment qualifications and the four-step process required to enter
the militery.

17. Describe benefits provided to enlisted members of the military.

18. Determine the purpose of the Selective Service.

19. Rdaethe Military to your own career gods.

College Preparation

20. Examine whether collegeisright for you.

21. Determine how careers and mgjors are related.

22. Discuss different types of colleges.

23. Describe the admissions process.

24. List generd admission requirements.

25. Explore waysto finance college.

26. Identify educationd indtitutions and maors that fit your needs.
27. Create aplan of action and timeline to redlize career gods.

Budget: Don't Go Broke

28. Identify the purpose of abudget.

29. Anayze pay stubsto determine resources available for financia objectives.
30. Congruct asimple budget.

Ready, Go...Crossing the Finish Line- Year 3
31. Practiceimproving your scores.
32. Recognize scores necessary to achieve the Presidentid Physica Fitness Award.

World Geography

33. Identify topographica map symbols, colors, and the features they represent.

34. Differentiate between atopographica map and a standard road map.

35. Identify the most common unit of measure for distance in air travel and compare it
with the unit of measurein road trave.

36. ldentify four items of margind information found on aeronautica charts and
contrast them with items on topographic maps.

37. Identify ten aeronautical symbols used on aeronautical charts and contrast them
with symbols on topographic maps.

38. Identify three types of agronautica charts, their scaes, and their characterigtics.

39. ldentify the four time zones located in the continental US and differentiate/ca culate
times between them.

40. Prepareatrip by air by choosing the appropriate charts and planning a flight route.

41. Locate and describe principd physica festures of the each continent

42. Identify countries and regions of the each continent and summarize their physica
and human characteritics.

43. Explain how the interactions between groups of people on each continent affect the
continent’s cultura, economic, and political characteridtics.
44. Create mapsto organize and display data about each continent.

Environmental |ssues- Part 1
45.  Identify one example of air and water pollution.
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46.
47.
48.
49.
50.

51

Identify at least five types of waste material and State one example or condition of
each type.

Identify three components that enable modern-day, properly engineered sanitary
landfills to meet environmenta standards.

Describe three concerns of excessive concentrations of methane gasin landfills.
Describe three ways that communities control waste volume.

Describe recycling, how source separation relates to recycling, and the three-step
recycling process.

Describe incineration and the two types of ash produced during incineretion.

Citizenship and American History

52.
53.
4.
55.

56.
57.

58.

Differentiate between the purpose and types of congtitutional and legidative courts.
Differentiate between the types of cases and juries.

Identify the basic steps for processing a crimina case from the commisson of a
crime to the sentencing.

Explain the sze and composition of the Supreme Court and how justices are
appointed.

Explain three ways that cases can reach the Supreme Court.

Differentiate between the three types of decisions that justices can make when
hearing a case.

Explain the three ways Congress can limit the powers of the Supreme Court.

Young America

59.

60.

61.
62.

63.

Identify two battles that took place between the U.S. military and Native- American
Indians on both the northern and southern frontiers.

Identify Presdent Johnson's primary reason for negotiating with the French for the
sdeof land in Louisanaand West Horida, the United States offer to the French for
that land, and the terms of the actua purchase with the French.

Identify the circumstances that led to the War of 1812 and three causes for that war.
Identify three locations in North America where battles of the War of 1812 took
place, the major battles of each location and their outcomes, and the phase of the
war for each location.

Hypothesize how the events of young America changed the lives of American
citizens.

The Formative Years (1815-1899)

64.
65.

66.

67.
68.

[dentify two issues that caused the Civil War.

Describe how the U.S. victory in the Spanish- American War affected the northern
and southern states and the world.

Identify one song, one book, and their authors that became popular during the 1850s
and 1960s that symbolized davery.

Review the persond achievements of citizens during the Civil War.

Evduate how citizens of today and yesterday have changed our American culture.

World War | (1914-1918)

69.
70.
71.

Identify the countries that composed the Allies and the Centrd Powers.
Identify the five principle causes of World War 1.
Describe the role the U.S. took at the beginning of World War 1.
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72. Describe the circumstances that lead to the U.S. entering World Wer I.
73. Review theresults of World War | on the United States and Europe.

Command and Staff Principles
74. Demondrate Command and Staff principles while continuing to perform the
respongbilities and duties of an earned leadership position.

Presenting Instruction
75. Assgintheingruction of JROTC I and Il.
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28.0331 LET 3 Accderated Block Schedule

28.03310 LET 3 (Accelerated) 1% Semester, Advanced L eader ship, Principles of

Management, Advanced Life Skills, Orienteering and History

COURSE DESCRIPTION: This course includes classroom ingtruction and laboratory

ingruction expanding on the skillstaught in LET 1 - 2. This course alows cadets to
investigate the interrelationships of the services while it continues to build their
leadership development and decision-making skills. It includes negotiation skills
and management principles. It emphasizes staff procedures and provides leadership
gtuations and opportunities to handle various leadership Stuaions aswell as
preventing violence and managing anger. The research, identification, planning,

and execution of sarvice learning activities are included. This course gives cadets
the opportunity to apply basic concepts of career exploration strategies and
planning. It teaches how too create a career portfolio and plan for college or work.
Financia management principles are sudied further. Skills for orienteering and/or
land navigation are developed. Includes sudiesin the federa judicid system and
how higtorical events shaped socid systems. The performance sandardsin this
course are based on the performance standards identified in the curriculum for the
US Army JROTC. Successful completion of a least three units of credit in the
Army JROTC program will qudify the student for advanced placement in a college
ROTC program or accelerated promotion in the military service.

COURSE PREREQUISITES: LET 2

The Department of Defense

1
2.

3.
4,

5.

Examine the mission of the Department of Defense (DaD).

Identify the four mgor respongihilities inherent to DoD’ s mission and relate how
they individudly and collectively contribute to its accomplishment.

Identify the mgor eements of DoD.

Explain the meaning of Civilian control over the military, include which postions
in DoD are under civilian contral.

Explain the rdaionship of the Joint Chiefs of Staff to DoD, its composition; who
heads it and how its missions compare to those of the DoD.

TheArmy Part 1 - The Active Army

6.

7.
8.
9

10.

11.
12.
13.

Identify two Congressiona acts that have impact on organizationd structure of
Armed Forces and describe three provisions of each act.

Identify the Congressiond act that provides basis for recent organization of Army.
[ dentify the fundamental mission and three roles of the Army.

Identify the primary mission of the active Army and five ways it contributes to
domestic affairs.

[dentify two mgor Army commands; include the command that manages the
JROTC program.

Identify three categories under which the Army classfies its branches.

Describe the basic/specid branches of the Army, and classify them by category.
Identify two non-accession branches of the Army.
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The Army Part 2 - The Reserve Components

14.
15.

Identify the primary missions of the Army Nationd Guard and the Army Reserve.
Contrast the mgor types of unitsthe Army National Guard and the Army Reserve
contribute to the Army force.

16. Identify the three categories of the Army Reserve,
The U.S. Navy
17. ldentify the document where the Founding Fathers provided for the establishment

18.

19.
20.
21.
22.

of the Navy.

Sae the overdl misson of the Navy and the four primary missons during times of
war.

Examine the primary mission of the Navy in relaion to the Department of Defense.
Describe the organization of the Navy.

Contrast the Operating Forces to the Shore Establishment.

List the three components of the Nava Reserve Force.

TheU.S. Air Force

23.
24,
25.
26.
27.

28.
29.

Identify the Act that separated the Army Air Force from the Army and creeted the
U.S. Air Force.

State the overdl misson of the Air Force and the Sx core competencies and five
pillarsin support of the nation’ s interests.

Examine the primary misson of the Air Force in rdation to the Department of
Defense

Describe the nine Air Force commands.

List the capabilities of the Force Structure,

List the two components of the Air Force Reserve.

Describe the mission of the Air Force Reserves.

TheU.S. Marine Corps

30.
31.
32.
33.
34.
35.

State where the Marine Corps can be found in the Department of Defense.

State the present day mission of the Marine Corps.

Ligt the strategic concept of the Marines.

Describe the four attributes that distinguish the Marine Corps from other services.
Describe the organization of the Marine Corps.

List the Reserve components of the Marine Corps.

The U.S. Coast Guard and U.S. Merchant Marine

36.
37.
38.
39.
40.
41.
42.

Ligt the five federd agencies that were amagamated to create the Coast Guard.
State the mission of the Coast Guard and the five operating godls.

State the two cabinet level departments to which the Coast Guard answers.
List when the Coast Guard answers to each department.

Describe the organization of the Coast Guard.

List the three components of the Coast Guard Tota Force.

Outline therole of the Merchant Marine in the defense of the nation.

Goal Setting

43.
44,

Demondirate the vaue of god setting for task achievement.
Demondirate the pogitive role of aleader in developing the mativetion to achieve.
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45. Describe individua and smadl group god-setting behavior and achievement
motivation.
46. Describe fedings and outcomes of winning and losing.

Performance Indicators

47. Review the leadership dimensions of the BE, KNOW, DO modd.

48. Usethe counsdling process and BE, KNOW, DO modd as an assessment and
counseling tool.

Negotiating

49. Explorethe dement of trust between group members and the effects of the betraya
of trust.

50. Demondrate the effects of competition and collaboration in intergroup
relationships.

51. Study the effects of win-lose, win-win, and lose-lose Srategies in negotiations
between groups.

Decision Making and Problem Solving

52. Anayze some aspects of cooperation in solving a group problem.

53. Describe behaviors that may contribute toward or obstruct the solving of agroup
problem.

Planning

54. llludrate the need to plan adequately.

55. Describe the four-step planning process.

56. Explain how to create one type of plan.

57. Desribe different styles of andyzing data and of drawing conclusions from data

Basic Command and Staff Principles

58. Describe the concept of command by comparing: command authority to command
responsibility, and staff relationships to command authority/chain of command.

59. Describe the primary importance of a staff and four reasons why commanders
organize a Seff.

60. Describe ddegation of authority and identify at least three command functions that
should remain with the commander.

61. Describe four staff responsbilities and three common procedures that staff officers
use to coordinate staff actions.

62. Comparethe threetypes of staffs and their relationship to the commander.

63. Describe the nine-step sequence of command and staff actions in the correct order.

64. Describe the scope and purpose of the commander’ s estimate.

65. Describe the procedures and personnel requirements necessary to conduct aregular
or specid mesting.

66. Demongrate command and staff principles while performing the respongbilities
and duties of an assgned leadership position within your cadet battaion.

Forming, I nspecting, and Dismissing the Battalion

67. ldentify the different types of battalion formations and relate pecific commands to
them.
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68. Demondrate correct reponses to the commands for forming and dismissing the
battalion.

69. Demondtrate correct responses to the commands for forming for inspection,
Ingpecting the battalion, ingpecting with arms, and completing the ingpections.

70. Identify the locations of the key platoon, company, and battalion personnd in
battalion formations.

71. Demondrate leedership skills and abilities while performing the duties and
respongbilities in an assgned command or staff pogition.

Finding Solutions— M ediation
72. Practice mediation techniques.

73. Differentiate between arbitration and mediation.
74. Sdect three drategies for controlling your anger.
75.  Indicate two techniques that you can incorporate in your life to reduce conflict.

Violence Prevention
76. Complete the Profile

77. Chart apersond plan to focus on strengths and areas needing improvement

Anger M anagement
78. Complete the Profile

79. Chat apersond plan to focus on strengths and areas needing improvement

Orientation to Service Learning
80. Determine ways to make a difference to someone, the community or the world.

81. Exploreteam dynamics, what roles and responsibilities are needed to get ajob
done.

82. Discuss reasons why providing service isimportant.
83. Define sarvice learning and its components.

Plan and Train for Your Exploratory Project

84. Determine an exploratory project.

85. Identify stepsto conduct a proper service learning experience.
86. Plan essentia facets of an exploratory project.

87. Preparefor different circumstances and/or outcomes.

Project Reflection and Integration
100. Evauate exploratory project experience.

101 Determine ways the class made a difference.

102. Discuss theimportance of service.

103. Ildentify waysto integrate service learning with the JROTC curriculum.
104. Create examples of high sarvicelhigh integration.

Career Exploration Strategy

105. Identify persona strengths and interests and link them to possible career paths.
106. Explain the difference between ajob and a career.
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107.
108.
109.

Identify the steps in developing a career exploration Strategy.

Conduct career exploration using the techniques identified.

Identify ways in which effective career exploration relates to persona growth and
career development.

Carear Development Portfolio

110.

111.

112.

113.

Explain why developing and maintaining a career development portfolio is
important.

Creete a personalized career development portfolio that contains documentation on
educationa development and career exploration and planning.

Identify specific items of persond interest that best represent achievements and
godls.

Complete an employment application, sef-analyss, resume, Persond Skills Map
and a school-to-work checklist for your portfolio.

Civilian Career Opportunities

114.
115.
116.
117.

Identify jobs/careers of interest.

Research specific career information.

Determine qudifications and education/training necessary for desired career.
Anayze future job trends.

Military Career Opportunities

118.

119.
120.

121.
122.
123.

Explain the difference between the three career paths availablein the U.S. Armed
Forces.

Identify four ways to become a commissioned officer.

Identify basic enlisment qudifications and the four-step process required to enter
the military.

Describe benefits provided to enlisted members of the military.

Determine the purpose of the Sdlective Service.

Relate the Military to your own career gods.

College Preparation

124.
125.
126.
127.
128.
129.

130.
131.

Examine whether collegeisright for you.

Determine how careers and mgjors are related.

Discuss different types of colleges.

Describe the admissions process.

List generd admisson requirements.

Explore ways to finance college.

I dentify educationd indtitutions and mgjors that fit your needs.
Create aplan of action and timeline to redlize career gods.

Budget: Don't Go Broke

132.
133.
134.

Identify the purpose of a budget.
Anayze pay stubs to determine resources available for financid objectives.
Congruct asmple budget.

Ready, Go...Crossing the Finish Line- Year 3

135.

Practice improving your scores.
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136.

Recognize scores necessary to achieve the Presidentia Physical Fitness Award.

World Geography

137.
138.
139.

140.

141.

142.
143.

144.
145.

146.

147.

148.

Identify topographical map symbols, colors, and the features they represent.
Differentiate between a topographical map and a standard road map.

Identify the most common unit of measure for distancein air travel and compare it
with the unit of measurein road trave.

Identify four items of margind information found on aeronautica charts and
contrast them with items on topographic maps.

Identify ten aeronautica symbols used on aeronautical charts and contrast them
with symbols on topographic maps.

Identify three types of aeronautica charts, their scales, and their characterigtics.
Identify the four time zones located in the continental US and differentiate/cad culate
times between them.

Prepare atrip by air by choosing the appropriate charts and planning aflight route.
L ocate and describe principal physica festures of the each continent

Identify countries and regions of the each continent and summarize their physicd
and human characterigtics.

Explain how the interactions between groups of people on each continent affect the
continent’s cultura, economic, and politica cheracteristics.

Create maps to organize and display data about each continent.

Environmental |1ssues- Part 1

149.
150.

151.
152.
153.
154.

155.

Identify one example of air and water pollution.

Identify at least five types of waste materia and state one example or condition of
each type.

Identify three components that enable modern-day, properly engineered sanitary
landfills to meet environmenta standards.

Describe three concerns of excessive concentrations of methane gasin landfills.
Describe three ways that communities control waste volume.

Describe recycling, how source separation relates to recycling, and the three-step
recycling process.

Describe incineration and the two types of ash produced during incineration.

Citizenship and American History

156.
157.
158.
159.

160.
161.

162.

Differentiate between the purpose and types of congtitutiond and legidative courts.
Differentiate between the types of cases and juries.

Identify the basic steps for processing acriminad case from the commission of a
crime to the sentencing.

Explain the sze and compostion of the Supreme Court and how justices are
appointed.

Explain three ways that cases can reach the Supreme Court.

Differentiate between the three types of decisions that justices can make when
hearing a case.

Explain the three ways Congress can limit the powers of the Supreme Court.

Young America
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163.

164.

165.
166.

167.

[dentify two battles that took place between the U.S. military and Native- American
Indians on both the northern and southern frontiers.

Identify Presdent Johnson's primary reason for negotiating with the French for the
sdeof land in Louisanaand West Florida, the United States offer to the French for
that land, and the terms of the actual purchase with the French.

Identify the circumstances that led to the War of 1812 and three causes for that war.
Identify three locations in North America where battles of the War of 1812 took
place, the mgjor battles of each location and their outcomes, and the phase of the
war for each location.

Hypothesize how the events of young America changed the lives of American
citizens.

The Formative Y ears (1815-1899)

168.
169.

170.

171.
172.

Identify two issuesthat caused the Civil War.

Describe how the U.S. victory in the Spanisht American War affected the northern
and southern states and the world.

Identify one song, one book, and their authors that became popular during the 1850s
and 1960s that symbolized davery.

Review the persond achievements of citizens during the Civil War.

Evauate how citizens of today and yesterday have changed our American culture.

World War | (1914-1918)

173.
174.
175.
176.
177.

Identify the countries that composed the Allies and the Central Powers.
Identify the five principle causes of World War I.

Describe the role the U.S. took at the beginning of World War |.
Describe the circumstances that lead to the U.S. entering World War 1.
Review the results of World War | onthe United States and Europe.

Command and Staff Principles
178. Demongtrate Command and Staff principles while continuing to perform the

respongbilities and duties of an earned leadership position.

Presenting Instruction
179. Assg intheingruction of JROTC | and 11.
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28.03311 LET 3 (Accelerated) 2" Semester, Economics and Service

COURSE DESCRIPTION: This course includes classroom ingtruction and laboratory
indruction in economics. Students will learn how to manage their finances, budget,
save, invest, purchase insurance and manage credit. Once they have completed the
course in financid management/economics and performed arelated service, they
can earn 2 college credits from the University of Colorado at Colorado Springs
UCCS)*. They are expected to take leadership rolesin the community service
projects performed based on their high leve of leadership development. The
performance standards in this course are based on the performance standards
identified in the curriculum for the US Army JROTC. Successful completion of at
least three units of credit in the Army JROTC program will qudify the student for
advanced placement in a college ROTC program or accelerated promotion in the
military service

COURSE PREREQUISITES: Completion of LET 3 (Accelerated) 1% Semester

NEFE Unit 1 - Financial Planning: Your Roadmap

I dentify the componentsin the five-gtep financid planning process.
Differentiate between needs and wants.

Describe how vaues can influence decisons.

Examine the Sgnificance of goa setting within the financid planning process.
Deveop financid gods.

Describe how delayed gratification impacts the financid planning process.
Describe how limited resources impact choices.

Identify the opportunity cost of financid decisons

Apply adecison-making process to persona financia choices.

10. Discussthe importance of taking responghility for persond financial decisons.
11. Solve problemsthat arise in mathematics and in other contexts.

12. Define key words related to financid planning.

WoNo~wWNE

NEFE Unit 2 - Career: Labor You Love

13. Observethe criteriaemployerslook for in employees (SCANS)

14. Reae career factorsto earnings potential.

15. Discussthe effects of education and training on a career.

16. Definethe characterigtics of an entreprenedr.

17. Explain the steps to becoming an Entrepreneur.

18. Digtinguish benefits employees should consider when searching for employment.
19. Define key words reated to financid planning or careers.

NEFE Unit 3 - Budget: Don't Go Broke

20. Identify the purpose of a budget.

21. Anayze pay stubsto determine resources available for financial objectives.

22. Congtruct asimple budget.

23. Rdate spending and savings to resources available for each.

24. Describethe “P.Y.F.” (pay-yoursdf-firgt) philosophy.

25. Examine avariety of record keeping methods to be used for the budgeting process.
26. Define key words related to managing income.

28.03300- 16



NEFE Unit 4 - Savingsand Investments: Your Money at Work

27. Explain the relationship between savings and investing.

28. Describe reasons for savings and investing.

29. Explan the concept of the time vaue of money.

30. Describe how time, money, and the rate of interest relate to meeting specific
financd gods

31. UsetheRuleof 72.

32. Explain basc investment principles.

33. Discusstheimpact of investment results when there isa dday in implementing a
savings program.

34. Identify the relaionship between risk and return.

35. Explan how inflation affects gpoending and investing.

36. ldentify and discuss various savings and investment aternatives.

37. Define key words related to savings, investing, and time vaue of money.

NEFE Unit 5 - Credit: Buy Now, Pay L ater

38. Define the purpose of credit.

39. Explain the importance of using and managing credit wisdly.
40. Define the various costs related to credit.

41. Identify sources of credit including ingalment loans, student loans, and mortgages.
42. Use HHection criteriafor obtaining a credit card.

43. Discussthe factorsto consder when building credit history.
44. Describe the advantages of using credit.

45. Discusswaysthe use of credit can be abused.

46. ldentify financia consequences of debt.

47. Describe the steps for correcting debt problems.

48. Identify impact of bankruptcy on credit.

49. Define key words related to credit and debt.

NEFE Unit 6 - Insurance: Your Protection

50. Explainthe use of insurance as an option for financia protection.

51. Describe how insurance works.

52. ldentify ways to manage the posshility of financid loss.

53. Recognize the cogts associated with insurance coverage.

54. Diginguish between the types of auto insurance coverage.

55. Recognize persond automobile insurance coverage.

56. Determine factors considered to obtain the cost of automobile insurance.

57. Rdateinsuranceto your current and future persona needs.

58. Identify generd types of insurance, including hedth, property, life, disability, and
lighility.

59. Dédiinethe key words reative to financia protection or loss.

Advanced L eader ship

60. Assume leadership rolesin community projects that reinforce academics studied
thusfar in the curriculum

61. Community projects that reinforce environmenta studies

62. Perform duties of assgtant ingtructors
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Economics
63. Community projects that reinforce financid planning ingtruction

Academics
64. School projects that reinforce academics such as tutoring

Command and Staff Principles

65. Demondgrate Command and Staff principles while continuing to perform the
respongbilities and duties of an earned leadership position.

Presenting Instruction

67. Assgintheingruction of JROTC I and .

*UCCS beongs to the Servicemembers Opportunity College (SOC), a consortium of

colleges and universties that accept each others' credit without restrictionsin 47 states

and with few redtrictionsin al 50 sates. Most state schools are a member of this
consortium.
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